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The Management and the Institute strives to provide all possible support and encouragement 

to the Teaching and Non-Teaching staff. The welfare measures help in creating a positive 

work environment among the teaching and non-teaching faculty. This is in the form of 

different welfare measures and opportunities for career development. The following welfare 

measures have been provided 

1. Welfare through Teachers Co-operative Credit Society. 

KBH staff credit society 

The Management of the Institute directed Karmaveer Bhabusaheb Hiray staff credit society 

for teaching and non-teaching staff. The working of the society is as per government rules 

and provides loan facilities for education, medical and other personal uses. 

a) Representative list of teaching and non-teaching staff availed the funds from credit 

society 
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2) Medical Reimbursement: - Medical Reimbursement proposal to JDHE, Pune 

a) Representative of Medical Reimbursement proposal to JDHE, Pune 
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b) Maternity Leave: Representative of maternity benefits in terms of leave  
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3) Group Insurance 
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4. Benefits on Retirement through DCPS, GPF, Gratuity 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 44 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 45 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 46 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 47 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 48 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 49 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 50 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 51 

 

a) P.F.Amount 
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b. DCPS 
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5. Partial PF Withdrawl for marriage of Son or Daughter 
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6) Loan Recovery against K.B.H. Staff Credit Society 
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7. Life and Health Insurance Scheme 

a) Representative of LIC premium paid charts 
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8) Medical, Maternity, Casual Leaves 

 

a) Representative of Medical Leave 

 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 76 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 77 

 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 78 

 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 79 

 

b) Representative of Casual Leave 
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c) Representative Of Duty Leave 
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9) Research Facilities : Study Leave for Research (UGC Fellowship) 
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10) Health Center and Gymnasium Facility 

Health check-up -Gymnasium facilities have been created for the physical and emotional 

wellbeing of the faculty and staff 

Medical Heath Check up 

HEI initiated the health centre to promote physical, mental & social wellbeing 

of staff and students A registered medical practitioner is appointed to avail the free 

consultation about the health and related issues. This center also facilitates Students 

Health Services Scheme of SPPU, Pune in association SDO of the college. As per the 

SPPU, Pune guidelines, health check- up of every first-year student for the graduate 

programme is compulsory. This is for benefit of the students as unrecognized disease/s 

which they are not aware of can be detected at the time of the check-up and the treatment 

can be taken at appropriate time. The health Centre periodically organizes various 

awareness programmes and guidance talk about health and hygiene for the benefit of the 

students and staff. 

 

Sr. 
No. 

Title of the programme Period No. of Participants 

From To Female Total 

Academic Year 2021-22 

1. 1.Wellness Camp 

 BMI, % Body 

Fat, WHR,Visaral 

Fat, BMR, etc. 

2.“Health 

Checkup Camp 

3. free Health 

Check up  

11/12/2021 

 

 

 

 

7/4/2022 

 

14/10/2021 

11/12/2021 

 

 

 

 

7/4/2022 

 

14/10/2021 

129 

 

 

 

 

90 

 

250 

129 

 

 

 

 

90 

 

250 
Academic Year 2020-21 

2.  “Free Health Checkup 

Camp”   

14/07/2020 14/07/2020 89 89 

Academic Year 2019-20 

3. Health Check Camp 20/8/2019 22/8/2019 498 498 

Academic Year 2018-19 

4. Health Check-up Camp 08/08/2018 01/09/2018 518 518 

Academic Year 2017-18 

5. Health Check-up Camp 08/07/2017 11/08/2017 527 527 
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Academic Year 2021-2022 

1. Health check-up and Psychological Counselling for the mental and physical wellbeing of 

the faculty and non- teaching staff 

 

 Department of Zoology going to organize “Health Checkup Camp” on the Occasion of 

World Health Day on dated 7th April 2022 
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Academic Year 2021-2022 Wellness -Check up 12/11/2021 at Mph Mahila Mahavidyalaya- 

nearly 129 Students were benefited. 

 

Academic Year 2020-2021 
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Free health Check-up Camp dated on 14/7/2021 

 

 

Academic Year 2019-2020 Compulsory Medical health Check-up camp- Dr.Sawant during consulting 

& check-up students. 
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Academic Year 2018-2019 Compulsory Medical health Check-up camp- Dr.Sawant during consult 

students 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 90 

 

 

 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 91 

 

 

 

 

 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 92 

 

 

 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 93 

 

 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 94 

 

 

 

 

 

 



Criteria 6 Governance, Leadership and Management 

 

MPHMM 6.3 Faculty Empowerment Strategis Page 95 

 

 

 

Mahilaratna Pushpatai Hiray Mahila Mahila Mahavidyalaya conducts health screening 

camp Report ** 

Mahatma Gandhi Vidyamandir Mahila Ratna Pushpatai Hiray College of Arts, Science and 

Commerce Mahila Mahavidyala conducted a health checkup and free life camp on 11th 

December 2021 by Sports Department, National Service Scheme Department and Student 

Welfare Board. Member of fitness team Hon. Kadambari Shinde, Hon. Pooja Jagtap and Ma 

Roshni Nare examined the health of the students. Hon. Pooja Jagtap gave detailed 

information about the examination to the students 

                 Physical, mental, social, spiritual and economic-emotional health  are 

interdependent. She said that the health that comes from coordination, from a positive 

balanced thinking system is a free life. Health is the real wealth. Because only if the body is  

healthy, you can enjoy life. 
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   But in today's hectic life we ignore our health unknowingly due to which we have to face 

many health problems. If we take proper precautions and take preventive measures, many 

disorders can be easily avoided. For that some tests should be done for a healthy lifestyle. 

 

                    In the health examination, weight, height, percent body fat, percent body mass 

index, muscle mass, visceral fat and other important tests were done. Weight loss or loss 

depends on the basal metabolic rate of the body. This metabolic rate varies from person to 

person. Some naturally rate better. 

 

This program was organized by the coordinator of Mahatma Gandhi Vidyamandir Sanstha. 

Dr. Apoorva Hiray , Trustee of the Institute and President of Mahavidyalaya Development 

Committee Hon. Sampada Hiray was inspired by us. 

             Principal of Mahavidyalaya Dr. Ujjwala Deore  guided the organization of the said 

program. Vice Principal Dr. D. G. Jadhav and Educational Supervisor Dr. D. A. Pawar 

wished the program. The program was coordinated by Sports Director Dr. Lanu Jadhav and 

Prof. Done by Dipali Chandramore. 

Student Welfare Board Officer Dr. Yogita Patil, Prof. Shital Salunkhe and other professors of 

the college were present. A total of more than 70 students participated in the camp. 
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Attendance: 
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11) Performance Appraisal System for Teaching and Non-Teaching staff 

The institution has a well-defined Performance Appraisal System for all employees. The 

performance is assessed periodically after every academic year using API score as per the 

procedure, rules and regulations and amendments of Government of Maharashtra, SPPU and 

UGC. API forms are verified and evaluated by HOD, IQAC and Principal. Teachers eligible 

for promotion are recommended for CAS promotion. The assessment of teaching and non-

teaching is done using confidential reports. On the basis of performance, employees are 

granted promotion by the Management. For unsatisfactory performances, the employees are 

directed to reappear with improvements for the appraisal system. "Campus 360" software is 

used from the academic year 2021-2022 for performance appraisal systems. 
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a) CAS Promotions and approvals 
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12. Best SWO Award 

 

 

13. Traning Session for Teaching and Non-Teaching Staff 
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